
Volume 1, Number 7 December 2014 

YOUR Contract... YOUR Seniority  

If you and your co-workers vote to join the IAM, there are two 

basic, but very important pieces of information, you should know 

about the Union and seniority: 

1) Boeing South Carolina workers will have the oppor-

tunity to vote on any seniority language that’s includ-

ed in their collective bargaining agreement.  

2) That contract language impacts ONLY Boeing South 

Carolina workers.  

Any information to the contrary is nothing more than a blatant 

lie, misinformation or management spin.  

NO, Machinists from Washington State aren’t going to come to 

South Carolina and take your job. And NO, they aren’t going to 

undermine your seniority either.  

That’s because, your contract will be YOUR contract. Just like 

Boeing Seattle’s contract is Boeing Seattle’s contract.  

Suffice to say, your negotiating committee would not accept any 

contract language that allowed someone from another Boeing 

shop to come in and “bump” you or undercut your seniority. 

Even if they did, you certainly wouldn’t vote for it.  

Here’s how it works: As an IAM member, you will vote to elect 

your negotiating committee. Through a survey conducted prior to 

negotiations, you will also be able to make it known which issues 

are of most concern to you. Once your negotiating committee 

receives the company’s last, best and final offer, it will go to you 

and your co-workers for a vote.   

What you ratify has no bearing on Boeing’s Washington opera-

tions and vice versa. 

As it stands now, you don’t have a contract that lays out seniority 

procedures. Period! 

This means if layoffs come, it will be up to supervisors and man-

agement to decide who stays and who goes. It also means if the 

opportunity for transfer or promotion arises, it will again be at 

management’s discretion. Unfortunately, that fosters a culture 

where favoritism reigns.  

Seattle Machinists Believe Boeing SC Workers  

Deserve Better 

There are some that would 

like to see Boeing workers 

from South Carolina and 

Washington at odds. IAM-

represented Boeing workers 

will not fall into that trap, 

however. 

 

To the contrary, Machinists at Boeing’s Washington locations 

want Boeing South Carolina workers to see their standard of liv-

ing raised as well.  

Speaking to Boeing South Carolina workers, IAM District 751 

Directing Business Representative Jon Holden (pictured above) 

says,  

“A vote for the union is a vote for your future. It allows you to 

bargain with your employer. It allows you to enact safety provi-

sions in your contract.”  

He continued, “All of us that are doing this work deserve a better 

standard of living, and this is how we’ve done it. We’ve been 

able to bargain with our employer, have a good relationship, and 

raise the standard of living for our communities and for our fami-

lies, and you deserve the same thing.” 

Says District 751 Business Representative Patrick Bertucci, “I’m 

here to tell the people in South Carolina that they have a voice, 

too. Bottom line, you guys and gals are doing the same work that 

we do here, and there’s no reason you shouldn’t be making a 

good living wage.”  

IAM members have the opportunity to vote on language included in their collective 
bargaining agreement. That includes language on seniority and bumping rights.  



Machinists Union 

7025 Dorchester Rd 

N Charleston, SC 29418 

Office Hours: Monday—Friday, 

9:00 am to 5:00 pm 

 

Phone: 843-640-3106 

Email: mevans@iamaw.org 

 

Note: Offices will be closed Dec. 

23—26 and January 1 for the 

holidays.   

Contact UsContact UsContact Us    

Boeing Workers : www.boeingworkers.com 
 
Employee Rights:  http://www.dol.gov/
olms/regs/compliance/
EmployeeRightsPoster11x17_Final.pdf 
 
Boeing SC Facebook: https://
www.facebook.com/boeingworkers 
 
GoIAM: www.goiam.org 
 
Machinists Union Facebook:  
https://www.facebook.com/MachinistsUnion  
 
SC AFL -CIO: http://sc.aflcio.org/5041/  
 

   Links Links Links    

IAM, Local Unions Spread Holiday Cheer  

An Early Christmas Present: 

Improved Overtime Policies  

Congratulations!  

Workers at Boeing South Carolina have already secured 

their first victory: new overtime policies.  

When you first started the process of forming a Union at 

Boeing South Carolina, one of the first issues you began 

hammering on was faulty overtime policy. Specifically, 

the impact forced overtime was having on your ability to 

spend time with your family. That initial decision to 

stand up and make your voice heard is already paying 

off.  

Just before the Thanksgiving holiday, Jack Jones sent 

out an email reminding you that Boeing management 

was working to reduce weekend overtime. Maybe 

Boeing did this out of the goodness of their heart? Or 

perhaps they’re making improvements in order to 

prevent you from demanding more? Or just maybe they 

are pulling out all the stops to make sure you and your  

co-workers don’t vote to form a Union?  

By simply exercising an interest in forming a Union, you 

have already gotten management to start the process of 

improving overtime policy. Imagine what you could do 

if the majority of workers at Boeing South Carolina vote 

to form a Union.   

Looking to spread a little holiday cheer to the less fortunate, the 

IAM teamed up with local members of the Longshoremanôs Un-

ion to collect Christmas gifts for the Toys for Tots program. 

Christmas gifts that were collected are being donated to children 

in the Charleston community.   


